SELECTION PROCEDURE

Supervisor(STS)

SLNO |(NAME OF THE | SELECTION PROCEDURE
POSITION
1 Block Program | Selection Procedure - Total Marks-100
Manager a. Mark Assessment (Post Graduation)- 40 marks
b. Computer Test (Practical)-20 marks
c. Viva voce-40 marks
For computation of score of a candidate out 40 earmarked
for mark assessment the following procedure to be followed-
Marks secured/Total marks*40
Candidate securing 50% and above marks in the Mark
Assessment shall be shortlisted. Candidates 3 times the
number of vacancies on the basis of merit list prepared on
Mark Assessment are called for Computer test. Candidates
securing 50% and above marks in the computer test shall be
called for Viva-voce. The final merit list shall be prepared for
all the candidates, who appeared for the interview by
compiling marks secured in all the three stages.
2 Co-located Ayush | Selection Procedure- Career Assessment
MO The selection shall be made purely on the basis of merit to be
assessed in the following manner. No personal will be
conducted.
e PG in Ayurvedic /Homoeopathy- Full 10 marks.
¢ BHMS/BAMS-50
e +2 (Excluding the Extra optional)-20
e Matriculation-20
Total Marks-100 :
The final panel merit list shall be prepared as per the marks
secured in career Assessment. The candidates securing 50%
and more marks in Final panel merit list shall be kept in the
panel with the validity of 01 year from the date of its
approval.
3 DAA(Data Selection Procedure- Total Marks-100
Assistant-cum- a. Mark Assessment (Graduation in Commerce)- 40 marks
Accountant) b. Computer test - 20 marks
c. Viva Voce- 40 marks
Candidates shall only be shortlisted as per criteria given in
the advertisement. A merit list of such short listed
candidates shall be made in accordance with their
percentage of marks in aggregate. Candidates 10 times the
number of vacancies shall be called for Computer Test and
viva-voce .The final merit list shall be prepared by adding the
marks secured in all the three stages i.e.-Mark Assessment,
Computer Test and viva-Voce Test.
4 Senior Treatment | Selection Procedure:- Total Marks-100

a. Mark Assessment (Graduation/Recognized sanitary
inspector's course):-40 marks

b. Computer test:- 20 marks

c. Viva-voce:- 20 marks

A list of eligible candidates shall be prepared on the basis of
marks secured in Graduation or Recognized sanitary
inspector's course. From among the said list, 10 times of
number of vacancies from the top of the said list shall be

prepared by adding the mark secured of mark assessment,




Viva-voce Test & Computer test. The candidate’s securing
50% and mark in final Panel Merit list shall be kept in the
Panel with the validity of 01 Year from its approval.

Work Consultant

Selection Procedure-

Selection shall be made strictly on the basis of merit to be
assessed in the in the following manners. Weight age shall be
calculated on the basis of marks of diploma/degree in civil
engineering examinations and the career weight age taken
together in the following manner. Total marks will be
calculated on the basis of actual percentage of marks except
extra optional secured i.e-

For Diploma Holders:

Matriculation Level : 30

Total Achieved Percentage

100 e e

% obtained out of total 30 marks

Diploma in Civil engineering:70

Total Achieved Percentage

100 emmeeeen e

% obtained out of total 70 marks

For Degree Holders:

Matriculation Level : 15

Total Achieved Percentage

100 -----===  —meeeee

% obtained out of total 15 marks

For +2 Science / Diploma in Civil Engineering (which
mark is higher): 15

Total Achieved Percentage

100 emeeeeee o

% obtained out of total 15 marks

For Degree Holders: 70

Total Achieved Percentage

100 emmmeeee e

% obtained out of total 70 marks

Ayush Doctor
RBSK

Selection Procedure- Career Assessment
The selection shall be made purely on the basis of merit to be
assessed in the following manner. No personal will be
conducted.

¢ PG in Ayurvedic /Homoeopathy- Full 10 marks.

e BHMS/BAMS-50

e +2 (Excluding the Extra optional)-20

e Matriculation-20
Total Marks-100
The final panel merit list shall be prepared as per the marks
secured in career Assessment. The candidates securing 50%
and more marks in Final panel merit list shall be kept in the
panel with the validity of 01 year from the date of its
approval.

Pharmacist(RBSK)

Selection Procedure-
Direct recruitment through written competitive examination.




ANM RBSK

Selection Procedure-
< All candidates applied for the posts have to be
shortlisted as per the prescribed eligibility criteria.
< All shortlisted candidates have to appear for Written
Test.
< A merit list of candidate securing 50% & above marks
in the written Test shall be prepared. From the said
merit list candidates numbering five times that of
vacancies in order of merit may be called for CBST
Test.
From amongst the candidates who shall qualify in the
CBST test shall make it to the final merit list.
However, the final merit list of candidates qualifying in
written Test & qualifying for CBST shall be made,
adding the marks secured in written Exam & CBST
Test.

o,
°o

Physiotherapist
at DEIC

Selection Procedure- Total Marks-100

e Written test (MCQ) - 60 Marks

e Viva-voce test- 40 Marks.
A list of shortlisted candidates shall be prepared as per the
eligibility criteria and called for appearing the Written test
(MCQ). A list of qualified candidates in written test securing
50% or more marks shall be prepared and called for
appearing Viva-voce. However, the final merit list shall be
prepared by adding the marks secured in written test (MCQ)
& Viva-voce.

10

Staff Nurse-DEIC

Selection Procedure-

% All candidates applied for the posts have to be
shortlisted as per the prescribed eligibility criteria.

< All shortlisted candidates have to appear for Written
Test.

% A merit list of candidate securing 50% & above marks
in the written Test shall be prepared. From the said
merit list candidates numbering five times that of
vacancies in order of merit may be called for CBST
Test.

From amongst the candidates who shall qualify in the CBST
test shall make it to the final merit list. However, the final
merit list of candidates qualifying in written Test & qualifying
for CBST shall be made, adding the marks secured in written
Exam & CBST Test.

11

Social worker

DEIC

Selection Procedure- Walk- in- Interview

The final panel list shall be prepared as per the mark
secured in viva-voice Test. The candidates securing 50% and
more marks in Final Merit list shall be kept in the panel with
validity of 01 Year from the date of its approval.

12

Dental
Technician at
DEIC Under RBSK
Program

Selection Procedure- Walk- in- Interview

The final panel list shall be prepared as per the mark
secured in viva-voice Test. The candidates securing 50% and
more marks in Final Merit list shall be kept in the panel with
validity of 01 Year from the date of its approval.

13

Ophthalmic
Assistant, NPCB

Selection Procedure-Walk-in-Interview

The final panel list shall be prepared as per the mark
secured in viva-voice Test. The candidates securing 50% and
more marks in Final Merit list shall be kept in the panel with
validity of 01 Year from the date of its approval.




14 Optometrist Selection Procedure-Walk-in-Interview
The final panel list shall be prepared as per the mark
secured in viva-voice Test. The candidates securing 50% and
more marks in Final Merit list shall be kept in the panel with
validity of 01 Year from the date of its approval.
15 Community Selection Procedure-Walk-in-Interview
Nurse/Supervisor | The selection process would consist of the following stages.

1. Career Assessment 50 marks
2. Viva-voice test 50 marks

Total 100 marks
Career Assessment (mark basis) Weight age in marks
Diploma in Health | Diploma in Health
education education qualification,
candidates shall be given
full 10 marks.

+3 / Graduation 40 marks
Total 50 marks
Viva-voice test 50 marks

For computation of score of a candidate out of 40 earmarked
for career assessment, the following procedure to be followed
Mark secured * 40

Total Marks

Sd/-
CDM&PHO-Cum-DMD, Rayagada



