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ZSS Rayagada invites the application from suitable candidate f<Accountant' on contractuar basis under NUHM, odisha. rn" compret)"'ffffTlTJ:#y,o?lTT[r;rfi:;documents 
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"; 
;*ilil; ilI:l'^illl; T: Hi:lf ; i,J,.lffi ;:#ii"J;6'12'2019 at 10.30 A.M at cDM&pHO, chamber, DHH Rayagada. Interested candidates are
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DRAFT FOR APPROVAT

ZITTA SWASTHYA SAMITI, RAYAGADA
(UNDER NATToNAT HEArrH rrrssio-rui

Date:

sd/-
CDM&pHO-Cum- District Mission director



OFFICE OF THE CHIEF DISTRICT MEDICAL & PUBLIC HEALTH OFFICER, RAYAGADA

Adv No

DISTRICT PROGRAMME MANAGEMENT UNIT,
(Department of Health & FW, Govt. of Orissa),

E-mail: dpmunrhmrayagda@gmail.com, phone: o6gs6-z3szs4

orders issued there under from time to time. Lower age I
mentioned in the table as on 31.1-0.201g.

st
No

t

Name of
The Post

Staff Nurse
(for Urban
PHC)

Category ofpost Eligibility Criteria Monthly
Remuneration
[In Rs)

(

01 UR- 2
(The ORV act shoutd
follow, if more vacancy at
the time of engagement).

Age- She Must have attained the age-iTEars and
must not be above the age of 32 years as on
3L.I0.20I8 for the post, However the age
relaxation and reservation policy is to be followed

registered in the odisha nursing council.

Rs L4,362/ +
PI as
admissible.
(WaIk in
Interview
held
06.r2.20L8
for
Certificate
Verification
and
Registration)
. The detail
in Annexed-l

ANM (for
urban
field)

UR-01
ST- 01

Total -0202

ABe- Jne luusr nave attainecl the age 21 years and
must not be above the age of 32 years as on
31,10,2018 for the post, (however the age
relaxation and reservation policy is to be followed
as per state Gow norms) except ASHA those who
have completed 1 year in the Health System in the
State and below the age of45 years.
Minimum Qualification: - The candidates must
have passed the HSC examination & shall have
completed ANM course from institution
recognized by Govt and approved by INC and must
have registered in the odisha nursing council.

Rs L7,L76/ + Pl
as admissible

03

Urban PHC
fortT UR-1

Ag,e- J/ne Must have attained the age 21 years and
must not be above the age of 32 years as on
31.1-0.2018 for the post, (however the age
relaxation and reservation policy is to be followed
as per state Govt norms)
Minimum Qualification: - The candidates must
have passed,in Diploma in Medical laboratory
Technology from any of the 3 Govt Medicjl
Colleges or from any other AICT approved
Institutions.

Rs 11,562/ + Pl

as admissible.

(walkln
Interview on
dated
06.r2.2OL8)



04

?

Pharmacist
for Urban
PHC

UR-1

eEe-ryne Iraust nave attained the age 21 Years and

must not be above the age of 32 years as on

31.L0.2018 for the post, (however the age

relaxation and reservation policy is to be followed
as per state Govt norms)
Minimum Qualification-Degree/Diploma in
pharmacy. Minimum L year Experience in
managing a drug store in a reputed hospital/health
centre organized bY the Govt'

Rs 10,824/+ PI

as. admissible

05

DEO-Cum-
Accountant,
(For Urban
PHC)

UR -1

Age- Age- S/he Must have attained the age 21

Years and must not be above the age of 35 years as

on 31.10.2018 for the Post.
Minimum Qualification-The candidate should be

a Graduate in Commerce with Minimum 50olo

Marks in aggregate and She/he should have basic

knowledge in computing and should have at least

2vear experience in accounting.

Rs 11,550/+ PI

as admissible

The above positions are purely temporary under NUHM and also co-terminus with the scheme.

Canvassing in any form will render the candidate disqualified for engagement. lnterested candidates may

log on www.ravagada.nic.in for downloading the application form for detail. reference of eligibility

criteria, selection guideline and other terms and conditions. Age relaxation shall be applicable to the

'candidates as per the oRV rules (for above ANM, Staff Nurse, LT& Pharmacist post). candidates who are

already working with any organization either on regular or contractual basis have to submit 'No obiection

Certificate, from concerned employer. Interested candidates fulfilling the eligibility criteria mentioned

above are to apply to the cDM&pHo-cum-District Mission Director, Rayagada ,AI-DHH Rayagada, Pin-

756001 on or before through Regd. Post / Speed Posts only (Except Staff Nurse & LT

post) and the envelope containing the application should be superscripted clearly the name of the post

applied for (NUHM). Application for each individual post must be submitted in separate format along with

self attested photocopy of all mark sheet &certificate. lf any candidate is found to have suppressed any

material information or furnished false information/documents, his / her case shall not be considered for

the post applied for and in case already engaged on the basis of the said information / documents, his /
'her service shall be terminated from the society forthwith. Candidates who have been disengaged from

the OSH & FW Society on administrative ground such as disobedience / poor performances / misbehavior /

Criminal activity etc are not eligible to apply. Incomplete application in any form will be rejected. This

office will not be held responsible for any ilostal delay. No personal correspondences / enquiry will be

entertained in this matter. For the post of Staff Nurse & LT, the candidates are directly attend the walk-

in interview on dated O6.OL2.2OL8 at the chamber of CDM&PHO, Rayagada at 10.30 A.M with all

relevant certificates with one set of self attested photocopies and two pass photos. All communication



-"will 
be made through district website www.ravagada.nic.in & the detailtime tine is attached Annexed-l

for Staff Nurses and LTs. Number of vacancy / remuneration under this advertisement may vary at the

time of actual engagement. However, the selected candidates from the panel can be utilized for other
positions of the society having same educational qualification and remuneration. The number of vacancy

projected in the advertisement is an indicative one and may vary as per the actual requirement at the time
of recruitment. The undersigned reserves the right to cancel any or all the applications without assigning

any reason thereof.

Rayagada

(

(r



Selection Process for contractual engagemqnt of
SNs. ANM,LT. Phar4acist -cum Losistic Assiptant. BDM. BpM & Work

Con t under NH apada

To select ndcom candlctates, the tollowing process will be adonted bv the district.
Step Process

L Finalization of merit list as per carrier assessment

urilPeLcrrcy CS ee t e tes no
Merit for final selection.

1'.L Nature of Contract: The above positions are purely temporary in nature
with project period. The contract will be for 11 months and to be renewed
appraisal report.

I'2 Eligibility Criteria: In order to be eligible for direct recruitment to the
candidate shall have to satiss/ the following conditions, namely:-
L.2.1. Nationality: S/he must be a citizen of India.
I.2.2 Age Limit S/he must have attained the age of 2Lyears and must not be above the age of

32 years on the date of 31.10.2018 for the post except ASHAs those who have completed 1
year in the health system in the State and below the age of 45 years. She shall be allowed
to take part in the recruitment process if having the minimum qualification as required
for SN. However, age relaxation & reservation policy of State Govt. is to be followed in
toto, for candidates fulfilling criteria prescribed in the said policy I Except for ASHA)

7.2.3 Knowledge in Odia: The candidate must
ti) be able to read, write and speak Odia .

(iD have passed middle school examination with Odia as language subject; or
(iii) have passed Matriculation or equivalent with Odia as medium of examination in

non- Ianguage subject; or

[iv) have passed in Odia as language subject in the final examination of Class - VII from a
school or educational institution recognized by the Government of Odisha or the
central Government; or

tv) Have passed a test in Odia in Middle English School standard conducted by the
School and Mass Education Department.

1'3 Marital Status: If married, the candidate must not have more than one spouse living: provided
that the Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person or there are other specific grounds for doing so, exempt any person from
the operation of this rule.

L.4 Minimum Educational Qualification: The candidate must have passed in General Nursing &
Midwife/ B'sc Nursing schools from any 3 Govt. Nursing Schoolds of 3 medical colleges/School of nurring
MCL Talcher/ IGH Rourkela or other recognized private institutions duly approved by NIC and must have
registered in the 0disha nursing council.

1'5 Physical Fitness: The candidate must be of good mental and physical health and free from any
physical defects likely to make her incapable of discharging her normal duties in the Service. A
candidate who after such medical examination as the Government may prescribe is not found to
satis$r the requirements shall not be appointed to the Service.

L.6 Registration: The candidate must have registered her/his name in Nursing Council in the State
and have possessed valid registration certificates as on the date of advertisement.

/|tl\x/("-I%
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and also co-terminus
based on performance

post of Staff Nurse a



LJ Process of Finalization of Merit list
1.7.I CarrierAssessment

The carrier assessment would be done for individual applicant using following criteria's.
sl.
No.

Examination Weightage

l. HSC lexcludins 4tn optional) /equivalent 200/o

ll +2 Science fexcludins 4th Ootional)/ eouivalent 30o/o

lll B.SC Nursine/Diploma in General Nursins & Midwife Course 50o/o

Total Marks - 100
L. Additional Marks for ASHAs: ASHAs shall be allowed one percent extra mark of the total

marks for each completed year of continuous service subject to the maximum of fifteen
percent which will be added to the marks secured by them for deciding the merit
position.

L.7 .2 Constitution of Selection Board- The selection shall be done by a Committee and decision of
the committee is final.

t.7.3 Procedure for finalization of merit list by the Board.
After the last date for receipt of applications, the Board shall

7.7.3.L Scrutinize all the applications & prepare a database

L.7.3.2 Prepare provisional merit list of the candidates against the vacancies advertised
considering career marks & other criteria's as follows:

Provided that if two or more candidates secure equal marks as per the career assessment
made, then the following step hall be taken in order of preference, namely - The
Candidate who secures more marks in Diploma in General Nursing and Midwife Course
Examination shall be assigned higher position. If the marks are the same then:
a. The candidate who secures higher mark in Physics, in +2 Science, shall be assigned

higher position. If the marks are the same then;

b. The candidate who secures higher marks in Chemistry in +2 Science, shall be
assigned higher position. If the marks are still the same then;

c. The candidate older in age as per date of birth shall be assigned higher position.

L.7.3.3 Publish the provisional merit list with date of verification in the website for accepting
objections ifany.

L.7.3.4 Draw the final merit list containing the names of the candidates against the number of
vacancies advertised, after due verification.

t.7.4 Validity of Merit List
The select list of the candidates prepared shall be in force for a period of one year only.
Extension of such validity of the select list beyond one year shall be with due justification and
by Government approval only.

L.7.5 Reservations: The existing reservation principles and age relaxation norms of the State Govt.
will be followed strictly in toto. However, in case of non availability of required numbers of
candidates in reserved category[ies), the same shall be referred to Mission Directorate for
appropriate decision.

L7.6 If any candidate is found to have suppressed any material information or furnished false
information/ documents, her service shall be terminated from the society forthwith.
Candidates who have been disengaged from the society on administrative grounds such as

disobedience/ poor performance/ misbehavior/ criminal activities etc. are not eligible to
apply. Incomplete application in any form will be rejected.

1.8 Modalities for Competency Based Skill Assessment [CBST)

tD All the skill assessment tests will be conducted at district level.

called^.in batchestiD All the candidates in the merit list would be [Batch size-Z0 /batch) for



2.1

2.2

competency based skill tests.

[iii) Candidates will be assessed on 11 skills and related knowledge base following OSCE model.
(iv) Assessment will be done only by the trained assessors available in the districts.
(v)' All the candidates who will secure >70o/o marks in the skill assessmentwill be eligible for

final recruitment.
1.9 Issue of engagement order:

The merit list candidates quali$ring as per CBST will be issued engagement order.

Nature of Contract: The above positions are purely temporary in nature and also co-terminus withproject period. The contract will be for 11 months and to-be renewed based on performance
appraisal report.
Eligibility Criteria:,ln order to be eligible for recruitment to the post of ANM, a candidate shall
have to satisSr the following conditions, namely
2'2'l Age Limit She must have attained the age of 2Lyearsand must not be above the age of 32

years on the date of 3L.70.2018 for the post except ASHAs those who have completed I year
in the health system in the state & below the age of 45 years. She shall be allowed to take
part in the recruitment process if having the minimum qualification as required for HW (FJ.
However, age relaxation & reservation policy of state Govt. is to be followed in toto, for
candidates fulfilling criteria prescribed in the said policy (except for ASHA).

2.2.2 Knowledge in Odia: She must
[a) be able to read, write and speak Odia;
(b) have passed middle school examination with Odia as language subject; or
[c ) have passed Matriculation or equivalent examination with Odia as medium of

examination in non-language subject; or

td) have passed in odia as language subject in the final examination of class- VII from a
school or educational institution recognized by the Government of Odisha or the
central Government; or

(e) have passed a test in Odia in Middle English School standard conducted by the School
and Mass Education Department.

Marital Status: A candidate if married must not have more than one spouse living provided that
the Government may, if satisfied that there are other specific grounds ior allowin[ zuch marriage
exempt any person from the operation of these rules.
Minimum Educational Qualification: The Candidate must have passed the HSC examination &
shall have completed ANM course from institutions recognized by bovt. 

"na "ppioued 
by INC and

must have registered in the Odisha Nursing Council.
Physical Fitness: A candidate must be of good mental and physical health and free from any
physical defects likely to make her incapable of discharging her normal duties in the Service.
A candidate who after such medical examination as the Government may prescribe is not found to
satisry the requirements shall not be appointed to the Service.
Registration: Candidate must have registered her name in the Odisha Nursing Council
and have possessed valid registration certificates as on the date ofadvertisem6nt.

Process of finalization of Merit list

to criteria's.
sl.
No. Examination Weightage

01 HSC [excluding 4tn oprional)/equivalenf 20o/o
02 +2 [excluding 4th 0ptional) /equivalent 30o/o
03 Health Worker Female Training Corlrse 50o/o

2.3

2.4

2.5

2.6

2.7
2.7.1 Carrier Assessment: The career assessment would be done for individual applicant using



Total Marks- 100
Additional Marks for ASHAs: ASHAs shall be allowed one percent extra mark of the total marks

for each completed year of continuous service subject to the maximum of fifteen percent which
will be added to the marks secured by them for deciding the merit position.

2.7.2 Constitution of Selection Board: The selection shall be done by a committee and the
decision of the committee is final.

2.7.3 Procedure for finalization of merit list by the Board: After the last date for receipt of
applications, the Board shall

2.7.3.1 Scrutinize all the applications & prepare a database

2.7.3.2 Prepare provisional merit list of the candidates against the vacancies advertised

considering career marks & other criteria's as follows: Provided that if two or
more candidates secure equal marks as per the career assessment made, then the

following step shall be taken in order of preference, namely -
a. The candidate who secures more marks in Health Worker Female Training

Examination shall be assigned higher position. If the marks are the same

then;

b. The candidates older in age as per date of birth shall be assigned higher
position.

2.7.3.3 Publish the provisional merit list with date of verification in the website for
accepting objections if anY.

2.7.3.4 Draw the final merit list containing the names of the candidates against the

2.7.3.5 Prepare provisional merit list of the candidates against the vacancies advertised
considering career marks & other criteria's

2.7.4 Validity of Merit List The select list of the candidates prepared shall be in force for a
period of one year only. Extension of such validity of the select list beyond one year shall

be with due justification and by Government approval only.

2.7.5 Reservations: The existing reservation principles and age relaxation norms of the State

Govt. will be followed strictly in toto. However, in case of non- availability of required
number of candidates in reserved category [ies), the same shall be referred to Mission
Directorate for appropriate decision.

2.7.6 If any candidate is found to have suppressed any material information or furnished false

information/documents, her service shall be terminated from the society forthwith.
Candidates who have been disengaged from the society on administrative grounds such as

disobedience/poor performance/misbehavior/ criminal activities etc are not eligible to
apply. Incomplete application in any form will be rejected.

2.8 Modalities for Competency Based Skill Assessment ICBST)
a) All the skill assessment tests will be conducted at district level.

b) All the candidates in the merit list would be called in batches (Batch size- 20/ batch) for
competency based skill tests.

c) The candidates will be assessed on 11 skills and related knowledge base following OSCE

model.

Assessment will be done only by the trained assessors available in the districts.

All the candidates who will secure>70 %o marks in the skill assessment will be eligible
for final recruitment.

2.9 Issue of engagement order: The merit list candidates qualiffing as per CBST will be issued

d)

e)

engagement order.



Nature of contract: The above positions iie puiery tempora in nature and also co-terminuswith project period. The contract will be for 11 months and to be renewed based onperformance appraisal report.
2 Eligibility criteria: In order to be eligible for direct recruitment to the post of LaboratoryTechnician a candidate shall have to satiss/ the following conditions, namely:_i Nationality: S/he must be a citizen of India.

ii Age Limit: S/he must have attained the age of 2L yearsand must not be above the ageof 32 years on the date of 37.70.2077 for the post However, age relaxation &reservation policy of state Govt. is to be followed in toto, for candidates fulfilling criteriaprescribed in the said policy.
iii Minimum Educational Qualification: The candidate must have passed in Diploma inMedical Laboratory Technology from any of the 3 Govt. Medical colleges or from anyother AICTE approved institution.

3' Physical Fitness: The candidate must be of good mental and physical health and free from anyphysical defects likely to make her incapable of discharging her normal duties in the Service. Acandidate who after such medical examination as the Government may prescribe is not found tosatissr the requirements shail not be appointed to the Service.
4' Registration: The candidate must have registered her/his name in respective Medical council inthe state and have possessed valid registration certificates as on the date of advertisement.5. Process of Finalization of Merit list

3'6Issue of engagement order: The engagement order will be issued to the candidates from merit listafter verification of ori 3inal certificate,

4'l'l Nature of contract: The above positions are purely temporary in nature and also co-terminuswith project period. The contract will be for i1 months and to be renewed based onperformance appraisal report.
4'2' Eligibility criteria: In order to be eligible for direct recruitment to the post of pharmacist- acandidate shall have to satis$r the following conditions, namely:-

4.2.1 Nationality: S/he must be a citizen of India.
4'2'2 Age Limit: S/he must have attained the age of 2r yearsand must not be above the age of 32q6L Vr J&

H:,:i^.|] *::,:f^:i_ttl?::? "r,l.u.porr-Hly.u.., "su 
relaxation & reservation policy of staterr l/vrtL,Govt' is to be followed in toto, for candidates fulfilling crit"eria prescribed in the said policy.

in
a

3.5.1 CarrierAssessment
The carrier assessment wourd be done for individual applicant criteria's.

Total Marks - 100

HSCI excluding 4tn

+ 2 Science (Excluding
4th Ootionall
Diploma in Medical

4'2'3 Minimum Educational Quatification: The candidate must have passed



reputed hospital/health centre recognized by the Govt.,,
4'3 Physical Fitness: The candidate must be of good mental and physical health and free fromany physical defects likely to make her incapable of discharging her normal duties in theService- A candidate who after such medical examination as the Government may prescribe

is not found to satis$r the requirements shall not be appointed to the Service.
4.4 Process of Finalization of Merit list
4.5 Carrier Assessment

The carrier assessment would be done for individual criteria's.
sl.
No, Weight age

I
LS o/o

I1
L5 o/o

III
70 o/o

Total Marks - 100
4'6 Issu.e.of engagement order: The engagement order will be issued to the candidates frommerit list after verification of original Ieitificate. -- " -'

5'1'1 Nature of contract: The above positions are purely temporary in nature and also co-terminus with project period. The contract will be for 11 months ina to be renewed basedon performance appraisal report.
5'2 Eligibility criteria: In order to be eligible for direct recruitment to the post of workConsultant a candidate shall have to satis$r the following conditions, namely:_
5.2.1 Nationality: S/he must be a citizen of India.
s'2'2 Age Limit: S/he must have attained the age of 2ryears and must not be above the age of 35years on the date of 37.10.2078 for the post.
5'3 Minimum Educational Qualification: The candidate should be a Graduate in commerce withminimum 50% marks in aggregate and She/he should have basic knowledge in computing andshould have at least 2 year experience in a:counting.
5'4 Physical Fitness: The candidate must be of good mental and physical health and free from any' physical defects likely to make her incapable of discharging her normal duties in the service. Acandidate who after such medical examination as the Government may prescribe is not found tosatis$r the requirements shail not be appointed to the service.

5.5 Process of Finalization of Meritlist
5. 5. 1 Carrier Assessment

5.

Total Marks - 100
N: B- l. The candidates securing 50%o andabove marks in the

The carrier assessment would be done for individual applicant using following criteria,s.

Graduation in Commerce

For either CA or ICWA

mark assessment of Graduate in



test.
ll above assessment i.e Mark assessment,

nt order will be issued to the candidates fromq-Lv' vr'rLquurr ut ur r6utal cgruncatg.

CDMO&PHO-Cum- Distri

('

: Mission dirtict'oi



APPTICATION FORM

PostApplied for

'1,. First Name:

2. Date of Birth: 4. District of Domicile

5. Please Mention if SC/ST/SEBC/UR:

7. Permanent Contact Address

9. Education: High School on-
Degree

Jstarting
from 10m

onwards)

Institute/Board & Location
Full/part

Time/Distance
Learning

l-0. Orissa Nursing/DlUlf Corncit RegGt.atioi
Number:

Present Contact Address with Telephone No.



1,1. Employment Record:

Totalyearrorport@
Years of experience in

Years of experien.u in Co*reil-Errt

L2. Details of Employment: (Use separate sheets if requiredJ
Starting with your pres

12A. Current fmptoyment,

From Month/year To Month/year Designation

Location of Employment:

Description of your Duties:

12 B. Previous Employrrr"rrt,

From Month/year To Month/year Designation

Location of Employment:

Description of your Dnties:-

12C. Previous EmploymenE

From Month/year To Month/year Designation

Location of Employment:

Description of your Duties

Date:

Place:
Signature of the Applicant

Note:-
The following documents are to be encrosed arong with apprication.
J. 

Two copies of passport size colour self_attested photographs
2. Caste and resident Certificate

il;1ff[T[:Ji.T"T1T:J"1" mark sheets & certirica orthe craim made by the candidates
4' Application form and self attested photo copies of all m nd certificates (for each individual post).



Annexure-l

Time Schedule of Staff Nurse under NUHM

t. Name of the activities

wa lk i nterview for certificate verification-ndTegistration 06.72.2078

Upload the Objections in District Website-

Receive the objection through tvtait (upm@

Upload the final list to appear tf'e Ce
web site-www.ravagada.nic.in

1.1..12.2078by

5.00 P.M

CBST Test for the staff Nurse under NUHM 72.72.2078to
74.72.2078

Final Result publication in district website - www.ravae;a;;ic.in

lssue of engagement order

t a. Fov +tF- ptst ,f AT \
Certificate Verification

Upload the objection in District W@ 27.72.20L8

Receive the Objections through mait 26.72.2018

Selection the candidates


